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Disclaimer

This Economic Report is owned by the World Employment Confederation, whose registered office is at Tour &
Taxis Building, Avenue du Port 86c, Box 302, 1000 Brussels, Belgium. Care and precaution were taken to ensure
that the information published in this report is accurate but the World Employment Confederation publishes this
content as supplied and is not responsible for its accuracy or timeliness. You must take appropriate steps to verify
this information before acting upon it. Any use of this report or its content, including copying or storing it in
whole or in part, other than for personal, media-related purposes or non-commercial use, is prohibited without
the prior permission of the World Employment Confederation. In any case, the source of the information to be
published should be mentioned as ©World Employment Confederation — Economic Report 2019.
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